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HO CHI MINH CITY SECURITIES THE SOCIALIST REPUBLIC OF VIETNAM
CORPORATION Independence - Freedom — Happiness
S/ No.: 78/2023/CV-CBTT TP. H6 Chi Minh, ngay 18 thang 12 nam 2023

Ho Chi Minh City, 18 December 2023

CONG BO THONG TIN BAT THUONG
EXTRAORDINARY INFORMATION DISCLOSURE

Kinh giti/7o: - Uy ban Chimg khoan Nha nuéc

The State Securities Commission

- S¢ Giao dich Ching khoan Viét Nam
Vietmam Stock Exchange

- S& Giao dich Chirng khoan TP. Hb Chi Minh
Hochiminh Stock Exchange

- S¢ Giao dich Chimg khoan Ha Nai
Hanoi Stock Exchange

1. Tén t chire: Cong ty Cé phin Ching khodn TP. Hd Chi Minh
Name of organization: Ho Chi Minh City Securities Corporation
- Ma chirng khoan: HCM
Securities code: HCM

- Dia chi lién lac: Téang2,5,6,7, 11 va 12 Toanha AB, 76A L& Lai, P. Bén Thanh, Quan
1, TP. Hb Chi Minh
Address Level 2, 5, 6, 7, 11 & 12, AB Tower, 764 Le Lai Str., Ben Thanh Ward, Dist.1, Ho Chi

Minh City
- Dién thoai: (+84 8) 3823 3299 Fax: (+84 8) 3823 3301
Telephone: (+84 8) 3823 3299 Fax: (+84 8) 3823 3301
- Email: cbtt@hsc.com.vn Website: hsc.com.vn
Email: chtt@hsc.com.vn Website: hsc.com.vn

2. Noi dung théng tin cong bd: Nghi quyét Hpi ddng Quan tri thong qua quy ché ESOP,
danh sich ngwoi lao dgng tham gia ESOP, ho so phat hanh va ké hoach thwe hién ESOP.
Contents of disclosure: The Board Resolution approved 2022 ESOP Policy, List of HSC’s employees
participating 2022 ESOP, Documents, and Implementation plan of 2022 ESOP.

Ngay 18/12/2023, Hoi dong Quan tri Cong ty Co phan Ching khoan TP. Ho Chi Minh (HSC)
thdng qua cac ndi dung sau: (N6i dung chi tiét vui long xem tai Nghi quyét s6 25/2023/NQ-
HDPQT dinh kém.)

On 18 December 2023, the Board of Directors of Ho Chi Minh City Securities Corporation (HSC)

approved the following contents: (Please see the detailed contents in Resolution No. 25/2023/NQ-
HDPOQT attached.)



- Quy ché ESOP 2022
2022 ESOP Policy

- Danh sach ngudi lao dong tham gia ESOP 2022
List of HSC'’s employees participating 2022 ESOP

- Hb so phat hanh ESOP 2022
Documents of 2022 ESOP

- Kéhoach thyuc hién phuong én phét hanh cé phiéu ESOP 2022
Implementation plan for 2022 ESOP

3. Thong tin nay déa dugc cong bb trén trang thong tin dién tir ciia cdng ty vao ngay 18/12/2023
tai duong dan https://www.hsc.com.vn/cong- bo-thong-tin.

This information was published on the company’s website on 18 December 2023, as in the link
https://www. hsc.com.vn/en/information-disclosure

Ching t6i xin cam két cac thong tin cong bb trén day la dung su that va hoan toan chiu trach
nhiém trude phap luat vé ndi dung céc thong tin da cong bd.

We hereby certify that the information provided is true and correct; we bear full responsibility for the
law.

PAI DIEN TO CHUC
ORGANIZATION REPRESENTATIVE
Ngudi dugce ty quyén cong bd thong tin
Person authorized to disclose information.

Giam d6c Piéu hanh Truyén théng
Chief Communications Officer

Tai liéu dinh kém

Attached documents.

Nghi quyét s6 25/2023/NQ-HPQT ngay 18/12/2023.

BOD Resolution No.25/2023/NQ-HPQT dated 18 December 2023.
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S6: 25/2023/NQ-HPQT TP. Hd Chi Minh, ngay 18 thang 12 nim 2023

NGHI QUYET
HQIPONG QUANTRI
CONG TY CO PHAN CHUNG KHOAN TP. HO CHi MINH

Cén cir Gidy chitmg nhén ding ky doanh nghiép 56 11/GPHPKD ngay 29/04/2003 va Gidy phép diéu chinh sé
125/GPPC — UBCK ngay 27/12/2022 do Uy Ban Chitng khodn Nha nude cdp;

Can cir Diéu I¢ ciia Cong ty Cé phan Chiing khodn Thanh phé Hoé Chi Minh;

Can cir Nghj quyet 56 01/2022/NQ-PHBPCP ngay 08/08/2022 ciia Pai héi dong cé dong Cong ty C6 phdn Chirng
khodn Thanh phé Hé Chi Minh;

Can cir vao Bién ban sé 25/2023/BB-HPQT ngay 18/12/2023 ciia Héi dong Quan tri.

HOI PONG QUAN TRI
CONG TY CO PHAN CHUNG KHOAN TP. HO CHi MINH

QUYET NGHI

PIEU 1

Ho6i dong Quan trj thong qua Quy ché phat hanh ¢6 phiéu theo chwrong trinh lwa chon cho nguoi lao
dong (ESOP) niim 2022 ciia Cong ty (Quy ché dinh kém).

PIEU 2

Hoi dong Quan tri thdng qua Danh sach ngudi lao déng dugc tham gia chuong trinh phét hanh cé phiéu
theo chuong trinh lua chon cho ngudi lao dong (ESOP) nam 2022 cua Céng ty (Danh sach dinh kém).

PIEU 3
Hoi ddng Quan tri théng qua b6 hé so phat hanh cb phiéu theo chuwong trinh Iya chon cho nguoi lao

déng (ESOP) nam 2022 cua Céng ty ndp Uy ban Chimg khoan Nha nuéc theo quy dinh tai Piéu 65
Nghi dinh 155/2020/ND-CP huéng dan Luat Chimg kho4n.

PIEU 4
Hoi ddng Quan tri thong qua viéc trién khai thyc hién Phuong 4n phét hanh b phléu theo chwong trinh

lya chon cho ngudi lao dong (ESOP) nam 2022 ciia Cong ty d& dugc Dai hoi dong cb dbng thong qua
tai Nghi quyét s6 01/2022/NQ-DHDCD ngay 08/08/2022.

PIEU 5
Hoi dong Quan tri glao va lly quyén cho Chu tich Hoi d6ng Quan tri, Téng Giam déc va cac bd phén
lién quan trién khai viéc phat hanh ¢6 phiéu theo chuong trinh Iya chon cho ngudi lao dong (ESOP)

nam 2022 cia Cong ty va tién hanh thuc hién cac thu tuc dé hoan tt viéc phat hanh dung theo quy dinh
phap luat va Diéu 18 cong ty.

Tel: (+84) 28 3823 3299 www.hsc.com.vn Email: support@hsc.com.vn




PIEU 6
Nghi quyét nay c6 hiéu luc ké tir ngay ky.

TM. HQI PONG QUAN TRI
CHU TICH HPQT

Noi gi-

+ Thanh vién Héi déng quan tri,
+ Thanh vién Ban Kiém soét,

+ Ban Tong Giam déc,

+ Luu Vin phong HPQT,
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No. 25/2023/NQ-HPQT Ho Chi Minh City, 18 December 2023

RESOLUTION
BOARD OF DIRECTORS
HO CHI MINH CITY SECURITIES CORPORATION

In accordance with Enterprise Registration Certificate No. 11/GPHPKD dated 29 April 2003 and Amended
License No. 125/GPDC-UBCK dated 27 December 2022 issued by the State Securities Commission of Vietnam,

HSC’s Corporate Charter,

The Resolution No. 01/2022/NQ-DHDCD dated 08th August 2022 of the Annual General Meeting of Shareholder
FY2021;

The Board Meeting Minutes No. 25/2023/BB-HPQT dated 18 December 2023.

BOARD OF DIRECTORS
HO CHI MINH CITY SECURITIES CORPORATION
HEREBY RESOLVED

ARTICLE 1
The Board of Directors approved Policy of the Employee Stock Option Plan (ESOP) 2022 of Ho Chi

Minh City Securities Corporation (File attached).

ARTICLE 2
The Board of Directors approved List of HSC® s employees participating ESOP 2022 (File attached).

ARTICLE 3

The Board of Directors approved the application of ESOP 2022 to submit to the State Securities
Commission according to Article 65 of Decree 155/2020/NP-CP guiding the Securities Law.

ARTICLE 4

The Board of Directors approved to implement ESOP 2022 adopted by Annual General Meeting of
Shareholders in Resolution No. 01/2022/NQ-DHDCD dated 08 August 2022.

ARTICLE 5

The Board of Directors authorized the Chairman, Chief Executive Officer, and the relevant departments
to process the implementation to register the share issuance to State Securities Commission and the
procedures to complete the issuance.

Tel: (+84) 28 3823 3299 www.hsc.com.vn Email: support@hsc.com.vn




ARTICLE 6
Resolution takes effect from the signature date.

FOR AND ON BEHALF OF
THE BOARD OF DIRECTORS

To:

+ BOD members,

+ BOS members,

+ BOM members,

+ BOD Office for archiving,
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QUY CHE PHAT HANH CO PHILU
THEO CHUONG TRINH LUA CHON
CHO NGUOI LAO PONG NAM 2022 (

0

Chi tri Khéi Quan Tri Ngudn Nhan Luyc

Ngay hi¢u lwe | 45./42./2023

Ma tai liéu BOD/HR/ESOP/2023-5

Phé duyét Hbi dong Quan tri

Tai liéu leu hanh néi bg va la tai san tri tué cia HSC, cdm sao chép duwdi moi hinh thire Trang 1/12




LICH SU BAN HANH

Lan ban
Nga Tén viin ba ; oi
hanh gay n vin ban Ly do thay doi
uy ché phat hanh ¢ phiéu theo chuong trinh lua
| Al fazs, | o chephat hanh O phicu &M | Ban hanh moi
chon cho nguoi lao dong nam 2022
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I.

Cén cir Nghi quyét s6 01/2022/NQ- DHDCD ngay 08/08/2022 ctia Dai hoi Pdng Co déng Cong
ty C6 phan Chiung khoan Thanh phd Hd Chi Minh thong qua viéc phét hanh ¢ phiéu theo
chuong trinh lua chon cho ngudi lao dong Cong ty;

Hoi dong Quan tri Cong ty Co phan Chimg khoan Thanh ph Hd Chi Minh quyét dinh ban

hanh Quy ché phét hanh c¢b phiéu theo chuong trinh lua chon cho nguoi lao dong (“ESOP”)
nam 2022 nhu sau:

QUY PINH CHUNG
1.1. Muc dich

V61 muc tiéu chu trong dau tur va phat trién ngudn nhén luc dai han, Céng ty Cb phén Chimg
khoan Thanh pho Ho Chi Minh da chimg 10 dugce su thanh cong qua nhiéu nim hoat dong
kinh doanh véi trong tAm tép trung vao yéu t6 con ngudi. Trong d6, cac dot Phat hanh C
phleu theo chuong trinh lua chon cho ngudi lao dong dugc thue hién tir ndm 2007 da gép
phéan khong nho trong chién lugc gitr ngudi tai lam viée 6n dinh va lau dai tai Cong ty.

Dot Phat hanh Co phiéu theo chuong trinh lya chon cho nguoi lao dgng nam 2022 (“ESOP
2022”) duge tién hanh tiép nbi su thanh cong cua cac chuong trinh trude véi cie muc tidu
dugc chu trong nhit sau déy:

e  Ghi nhén gia tri déng g6p ca ddi ngil lanh dao cép cao, lam nén tang dé phat trién cho
d6i ngii 1anh dao ké thira tai timg bd phan dé tiép tuc déng gop, phat trién 6n dinh va bén
ving véi Cong ty.

» Tiép tuc phat trién van hoa lanh dao, nudi dudng thé hé lanh dao tuong lai va chuén bi
doi ngii 1anh dao ké thira theo timg giai doan cho Cong ty.
1.2. Giai thich cac thuat ngir

Céc tir ngir dudi ddy dugc hiéu nhu sau:

a) Congty Cong ty C6 phan Chimg khoan Thanh phé Hd Chi Minh — HSC

b) PHBCD Pai hoi Pong Cé dong

¢) HDPQT Hoi dong Quan tri

d) BPH Ban Diéu hanh, bao gdm Tdng Gidm déc va cac Giam déc didu
hanh

e) NV Bao gém thanh vién Hai ddng Quan tri doc 1ap, Ban Diéu hanh va

nhén vién chu chdt dang lam viéc tai Cong ty dép img tiéu chudn va
duge lya chon tham gia.

f)  Chuong trinh ESOP Chuong trinh phét hanh cb phiéu theo chuong trinh lua chon cho
nguoi lao dong nam 2022

g) Cbphiéu ESOP  Cé phiéu phét hanh theo Chuong trinh ESOP

Tai ligu huu hanh ngi bé va la tai san tri tué ciia HSC, cém sao chép dwdi moi hinh thire Trang 4/12




h) Ban Nhan sy Ban Nhan su thuéc Ban Piéu hanh Cong ty
i) TBLT Tiéu ban Luong thuéng thude Hoi dong Quén tri

1.3. Vai tro va nhiém vu ctia Ban Nhén sw

Ban Nhén sy c6 trach nhiém Iya chon dbi tuong tham gia, phan phéi, thu hdi, theo ddi, didu
phdi viéc thuc hién Chuong trinh ESOP va xem xét trinh HDQT phé duyét nhimg vén dé
thudc tham quyén HDQT.

Nhi¢m vu cuia Ban Nhéan su:

a)  Tb chirc thuc hién Chuong trinh ESOP theo nghi quyét ma PHDCD va HDQT cua Céng
ty da thong qua.

b)  Lép va diéu chinh danh sich NV du tiéu chuén tham gia Chuong trinh ESOP va d& xuft
50 lugng cb phiéu phan phéi cho timg NV d trinh HDQT phé duyét.

¢)  Quyét dinh vidc chuyén nhuong cb phiéu trong Chuong trinh ESOP tir NV tham gia
sang chi thé khéc trong céc truong hop:

i) Chuyén nhugng cho Coéng doan hoic NV khac khi NV nghi viéc tai Cong ty,
ii) Chuyén nhugng cho ngudi than ciia NV khi NV bj chét, mit kha nang lao dong,
iii) Chuyén nhuong trong cac trudng hop khéc theo quyét dinh ciia Ban Nhan su.

d) Dé xuit phuong 4n xtt Iy s6 ¢6 phén 1&, doi du sau khi phan phéi (néu ¢0) hodc khong

phéan phéi hét cho NV theo sé lugng da duoc nghi quyét PHPCD, HDQT ctia Céng ty
thong qua.

)  Kién nghi, tham vin TBLT dé xtur Iy hodic quyét dinh cac vAn dé khéc cta Chuong trinh
ESOP theo tiy quyén, phén cong cua HDQT hozic TBLT.

1.4. Nguyén tic thwc hién

Chuong trinh ESOP 2022 d3 duge DPHDCD théng qua dua trén lgi nhuan sau thué nim 2021.
HDPQT xét duyét m6 hinh thuc hién va ngudn ngan sach duoc sir dung cho chwong trinh.
TBLT trién khai thyc hién m hinh da duoc chip thuan.

1.5. Gia tri va sb lwgng ¢ phiéu phat hanh
a)  Loai c6 phiu: T4t ca Cd phiéu ESOP déu la cb phiéu phd thong.
b)  Giatri vasd lugng C) phiéu ESOP:

Tai liéu heu hanh néi bé va la tai san tri tué cua HSC, cdm sao chép duedi moi hinh thire Trang 5/12




IL

16.000.000 cb phiéu

Tong so6 lugng co phiéu chao ban W S
(muwoi sau triéu coé phan)

W 2 .z 10.000 dong/CP
Gid phathémh./ ed phivy (mudi nghin dong/cé phan)
e i 160.000.000.000 ddng

(mot tram sau muoi ty dong)

CAC QUY PINH CU THE CUA CHUONG TRINH ESOP

2.1.

Quy dinh chung

NV ddng y mua ¢b phiéu phat hanh theo Quy ché nay duge xem la dong y véi quy dinh nay
ciing nhu tit ca cac quy dinh c6 lién quan khéc cua Cong ty, bao gdbm:

a)

b)

Thoi gian han ché chuyén nhugng quy dinh tai myc 2.6. Han ché chuyén nhuong dudi

déy bao gom ca viéc han ché tang, cho, gop von.. . hodc bét ky hinh thirc chuyén nhugng
khéc dén dén viéc thay dbi s& hiru ¢b phiéu.

Nop day du tién mua cb phiéu trong thdi han théng bao cua Cong ty.

Chiu trach nhiém tu tim hiéu thong tin va quyét dinh mua hodc tir chéi mua toan bd hoic
mot phan sb luong ¢b phiéu duoc phén bd; va hiéu rang Cong ty khong c6 bat ky cam
két nao di bang van ban hay ham y bao dam gia tri cd ph1eu su pha lodng cb phiéu c6
thé xay ra trurdc va sau khi phét hanh c6 phiéu theo Quy ché nay.

2.2. Péi twong tham gia chwong trinh

Péi tugng tham gia Chuong trinh ESOP bao gdm céc Can bd quan ly Cong ty nhu sau:

a)
b)
c)

Thanh vién doc lap Hoi df‘mg Quan tri;

Téng Giam ddc;

Giam dbc diéu hanh va NV chu chét dap tmg céc diéu kién sau:

i) dang lam viéc toan thoi gian va huéng luong tai Cong ty, co ngay bat ddu lam viée
chinh thitc trude ngay 30/10/2023;

ii) thudc cap bac tir Band 6 - Junior Manager trd 1én theo hé théng cp bac quan 1y nhan
su cua Cong ty;

iii) khong thudc truong hop dang tam hodn thuc hién hop déng lao dong hoic tam dinh
chi cong viéc hodc dang bi xur 1y ky luat nghiém trong hodc bi truy ciru trach nhiém
hinh sy hodc dang khoi kién/ tranh chép véi Cong ty;

iv) dugc Ban Nhén sy lya chon tham gia Chuong trinh ESOP.

Céc truomg hgp NV khong dap tmg mot hoac céc diéu kién quy dinh tai diém c) néu trén phai
duoc tham vén v6i TBLT trude khi Ban Nhan su quyét dinh.

Tai lidu luu hanh ngi b6 va la tai san tri tué ciia HSC. cdm sao chép dwdi moi hinh thire Trang 6/12



2.3. Tiéu chi dinh gia cdn bj chii chét

Nhimg NV hdi du diéu kién & muc 2.2 dwoc xem xét tham gia Chuong trinh ESOP véi nhiing
tiéu chi cu thé nhu sau:

D6i véi NV 6 vi tri quan Iy:
a)  Co6 kinh nghiém quan ly, khang dinh duoc kha ndng va vai trd quan ly tai vi tri dam
trach.

b)  Co6 dong gép hiéu qua vao hoat dong ciia Cong ty, dugce ghi nhan két qua hop tac, hd trg
hoat dong ctia cac phong ban khac.

c)  Dugc ghi nhan két qua lam viée dé 1am co sé dugc dao tao va phét trién hon nira trong
ké hoach phat trién dai han ngudn nhén luc tap trung cho ddi ngli NV chii chdt cia Cong
ty.

Doi voi NV ¢6 chuyén mon nghiép vu cao:

a) D4 ching minh duge kha nang dam trach cong viéc mot cach doc 1ap véi chuyén mon
nghiép vu cao qua qud trinh hoc hoéi va tich lily kinh nghiém lam viéc.

b)  Cé nhiing déng gop thiét thuc vao két qua lam viéc, dem lai hidu qua kinh doanh cho
phong ban, Cong ty.

¢)  Dugc ghi nhan két qua lam viéc dé lam co so dugc dao tao va phat trién hon nita trong
ké hoach phat trién dai han ngudn nhén luc tap trung cho d6i ngii NV chu chét ctia Cong
ty.

2.4. Phuong thirc phin bd s6 hrong C$ phiéu ESOP

a) S Iuong C6 phiéu ESOP duoc phén chia theo hé théng c4p béc hién hanh, va duoc goi
1a 56 ¢6 phiéu phan bd co ban.

b) S cd phiéu phén b co ban cta c4 nhan duoc théng bdo cho Gidm déc diéu hanh timg
Khéi xem xét, & xudt didu chinh cho céc can b chu chdt trong don vi minh phu trach
thudc ddi twong tham gia chuong trinh nhw muyc 2.2. Céc truong hop diéu tiét tang giam

s6 cb phiéu phai theo céc tiéu chi chung ciia Cong ty, nim trong tong sb luong ¢ phiéu
dugc phén b cho ca Khéi va phai duoc sy chép thuin ciia Ban Nhan su.

c) Cuthé, sbcd phiéu phan bd cho mdi c4 nhan s& duoc didu chinh dua trén cac tiéu chi
trach nhiém cua vi tri, thdm nién lam viéc, muc dd hoan thanh cong viéc nam 2021,
2022 va 2023 (tinh dén thoi gian phé duy§t), dénh gia vé kha ning dong gop, gin b6 cua
NV d6 trong tuong lai, va mot sb nhiing tiéu chi khac.

d)  Danh séch toan bd NV trong d6 ¢6 sb lugng ¢b phiéu phén bé cho timg ngudi duoc Ban
Nhén sy xem xét quyét dinh trén co s& tham vén y kién tir TBLT.

Tai liéu hew hanh noi bo va la tai san tri tué cia HSC, cém sao chép dudi moi hinh thirc Trang 7/12




2.5. Thoi diém phat hanh

Cb phiéu ESOP dugc phat hanh ngay sau khi dugc su chap thusn cia co quan quan ly nha
nudac.

2.6. Han ché chuyén nhwong

a)

b)

d)

Yéu cdu chung

- Trong thoi han 12 thang ké tir ngay két thic dot phat hanh, C8 phiéu ESOP khong
duge chuyén nhuong, trir trueong hop xtr Iy khi NV nghi viéc nhu quy dinh tai muc
2.7.

- Cb phiéu ESOP duoc phép chuyén nhwong véi ty 1& chuyén nhuong tbi da trén tong
56 lugng c6 phan d3 mua cta timg NV, cu thé nhu sau:

Thoi diém dwgc phép chuyén nhuong Ty 18 ¢6 thé chuyén nhwong
(giai toa) toi da

Dt 12 thang sau ngay két thiic dot phat hanh 40%

D 24 thang sau ngay két thic dot phat hanh Thém 30%

Du 36 thang sau ngay két thiic dot phat hanh Thém 30% con lai

Trong thoi gian han ché chuyén nhuong, NV van duoc dam bao cac quyén phat sinh tir
Cd phiéu ESOP, bao gom quyén tham dw PHDCP, quyén nhan cb tirc, quyén mua cb
phiéu phét hanh thém va céc quyén khac ddi véi ¢b phin phé thong theo quy dinh cia
phap luét hién hanh.

Trong thoi gian han ché chuyén nhugng, ngoai cac quyén da quy dinh & muc 2.6.a néu
trén, NV khong duoc quyén chuyén nhugng cb phiéu dudi bat ki hinh thirc nao (vi du
ban, REPO c¢6 phiéu), ngoai trir trudng hop Cong ty xur Iy khi NV nghi viéc nhu quy
dinh tai muc 2.7.c dudi day.

Trong thoi gian han ché chuyén nhuong, cac giao dich chuyén nhugng khong dung quy
dinh ctia NV déu khong duoc Cong ty cdng nhan va Cong ty khdng chiu trach nhiém
d6i voi nhimg giao dich chuyén nhwong khong ding quy dinh.

Truong hop NV khong dang ky mua hodc ding ky mua nhung khong déng tién dung

thoi han thi xem nhu NV d3 tir bd quyén mua cb phiéu ESOP va s& khong duge chuyén
nhuong quyén mua cho nguoi khac.
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2.7. Xit ly trwong hgp NV nghi lam viée tai Cong ty

a)

b)

NV nghi 1am viéc tai Cong ty vi bat ky 1y do nao trong thoi gian thyc hién Chuong trinh
ESOP thi NV vin dugc hudng tét ca cac quyen ctia cd dong (bao gorn quyén huéng cd
phiéu thuong, tra cd tirc bang ¢b phiéu, tra cb tic bing tién va mua cd phiéu phat hanh
thém cho cd dbng hién hiru) phét sinh tir C) phiéu ESOP duoc phan bd tinh dén ngay
NV chinh thirc nghi lam viée tai Cong ty.

NV nghi lam viéc theo d& nghi cia Cong ty trong trudng hop tai co cAu, thay déi mo
hinh kinh doanh hay céc truong hop khac thi viée xir Iy Cé phiéu ESOP thudc dién han
ché chuyén nhugng duge cic bén thoa thuan trén co s¢ phu hop véi Quy ché nay.

NV nghi l1am viéc tai Cong ty trong trudmg hop NV don phuong chdm dut hop ddng lao
dong, xin nghi viéc, xin tir nhiém thi viée xtt Iy C6 phiéu ESOP dang han ché chuyén
nhuong duoc thuce hién nhu sau:

i) Thoi han va ty Ié s¢ hitu

- NV nghi lam viéc trong thoi han 12 thang ké tur ngay két thuc dot phét hanh C6
phiéu ESOP thi toan bo s6 C6 phidu ESOP duoc phan b s& duoc xir ly theo quy
dinh tai muc ii).

- NV nghi lam vigc trong thoi han tir du 12 théng dén truéce 24 thang ké tir ngay
két thiic dot phat hanh C6 phiéu ESOP thi NV d6 dugc s& hiru va tu do chuyén
nhugng 40% sb lugng C6 phiéu ESOP duoc phan bo, sé C4 phidu ESOP con lai
duoc xtr ly theo quy dinh tai muc ii).

- NV nghi lam viéc trong thoi han tir du 24 thang dén truée 36 thang ké tir ngdy
két thiic dot phat hanh C phiéu ESOP thi NV d6 s& duoc sé hiru va tu do chuyén
nhuong thém 30% s luong C& phiéu ESOP duoc phan bd, sb ¢b phiéu ESOP
con lai duoc xtr Iy theo quy dinh tai muc ii).

- NV nghi lam viéc tir khi du thoi han 36 thang ké tir ngay két thic dot phat hanh
C6 phiéu ESOP thi NV d6 s& dugc s¢ hiru va tu do chuyén nhuong thém 30%
s6 lwong C& phiéu ESOP duoc phén bd con lai.

ii) Phuong thirc xur Iy

Viée xtr ly C6 phidu ESOP dang han ché chuyén nhugng theo muc ¢) nay duge thue
hién bing mdt hosc nhidu phuong thirc sau day:

- Cong ty mua lai 1am c6 phiéu quy, trén co s& Cong ty sé thanh toan gia mua lai
va phi chuyén nhuong, thué phat sinh lién quan d& ndp cho NV.

- Chuyén quyén s& hiru cho NV khéc du didu kién theo quyét dinh ciia Ban Nhan
su trén co' s¢ NV nhan chuyén nhuong thanh toan gid mua lai cho NV nghi lam
viéc va Cong ty sé& thanh toan phi chuyén nhwong, thué phat sinh lién quan ma
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d)

g)

h)

i)

NV nghi lam viéc d& ndp. NV nhan chuyén nhuong tiép tuc ké thira toan bd cac
quyén va nghia vu ddi voi sb CH phiéu ESOP duoc mua lai.

- Cong doan cua Cong ty mua lai, trén co s Cong doan s& thanh toan gia mua lai
va phi chuyén nhuong, thué phat sinh lién quan d4 ndp cho NV. Cong doan duoc
quyén phan phéi, ban lai sb ¢b phiéu nay cho cac NV khéc véi mie gia mua lai
cdng chi phi hop Iy lién quan sau khi théng nhét ¥ kién giita Ban chép hanh Céng
doan va Ban Nhan su vé tiéu chuén, diéu kién va danh sach NV dugc mua lai va
da tham van ¥ kién tir TBLT.

iii) Gid mua lai khi xir Iy
Gia mua lai Co phiéu ESOP bi xur ly theo muc ii) nay la sb tién ma NV da ndp mua

cdng vai tién 1i khong ky han do Vietcombank ap dung tinh tir ngay hoan tat dot
phét hanh C6 phiéu ESOP dén ngay Céng ty/Nhan vién khéac/Codng doan mua lai.

Truong hop NV tir vong, sb luong cd phiéu bi han ché chuyén nhuong con lai s& duoc
giai toa thanh ¢6 phiéu tu do chuyén nhwong va chuyén nhugng cho ngudi nhén thira ké
hop phép.

Truomg hop NV bi bénh, tai nan hodc su ¢ khach quan dan dén mét kha ning lao dong,
Ban Nhan sy xem xét quyét dinh cho NV d6 (hodc ngudi thira ké cia NV) duoc hudng
mot phan hodc toan bd Cé phiéu ESOP duoc phén b, trén co s& tiép tuc ké thira toan
bd cac quy dinh han ché dang ap dung d6i véi b phiéu do.

Trudng hgp NV nghi huu tri theo phap luat lao dong, NV dugc tiép tuc tham gia Chuong
trinh ESOP trén co sé tiép tuc tuan tha toan bd cac quy dinh han ché dang &p dung dbi
v6i C6 phiéu ESOP dugc phén bé.

Can ¢t quy dinh phép luat, trong truomg hop chuyén quyén sé hiru cho NV khéc du didu
kién theo quyét dinh ctia Ban Nhan sy, NV nhén chuyén nhuong tiép tuc ké thira toan
b céc quy dinh han ché dang ap dung d6i voi cd phiéu do.

Céc truong hop khéc do Ban Nhén su quyét dinh phit hop quy dinh phép luét.

C6 phiéu da c6 Quyét dinh thu hdi va Cong ty da thanh toan di cho NV nhung chua lam
thi tuc chuyén quyén s& hitu cho Cong ty thi NV khong phai tra phi luu ky va Cong ty
¢6 quyén tu dong thu hdi cac quyén, loi ich phat sinh sau ngay c6 Quyét dinh thu hdi
ma khong can sy dong y ciia NV.

Viéce thu hoi ¢é phiéu khong c6 nghia la phai thu hdi duoc Gidy ching nhan sé hitu cb
phdn ma c6 thé thuc hién bing mot théng béo giri bang thu bao dam dén dia chi ding
ky, trao thu truc tiép hodc giri qua thu dién tir (email) cia NV trude it nhét 02 ngay co
hiéu luc cta viéc thu hoi.
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2.8.

b)

b)

2.10.

b)

Xir ly tredmg hgp NV vi pham trong thoi gian han ché chuyén nhwong

NV vi pham din dén bi Cong ty sa thai hodc 4p dung hinh thirc xtt 1y ky lut nghiém
trong nhur cach chire, ha chire, ha cip béc trong thoi gian Chuong trinh ESOP va NV vi
pham phap lut bi truy ctru trach nhiém hinh sy theo quy dinh ctia phép luat thi ty muc
do Cong ty quyét dinh chdm ditt tu c4ch tham gia Chuong trinh ESOP ciia NV, thu hdi
mot phan hogc toan bd C6 phiéu ESOP thudc dién han ché chuyén nhuong da phén b,

Viée thu hoi mot phan hoge toan by C6 phiéu ESOP thugc dién han ché chuyén nhugng
da phén bo theo muc 2.6.a néu trén duoc ap dung tuong tu trudng hop NV nghi viée
theo muc 2.7.c.

Ban Nhén sy xem xét, quyét dinh timg truong hop xir Iy NV vi pham va béo cdo két qua
dén TBLT.

Tuén thi nghia vu thué va phi

Trir truomg hop bi thu héi C6 phidu ESOP theo muc 2.7 va 2.8 ctia Quy ché nay, néu
NV dugc chuyén nhuong C4 phiéu ESOP trong thoi gian han ché chuyén nhuong hoic
sau khi C6 phiéu ESOP duoc tu do chuyén nhwong, viéc chuyén nhugng phai nép thué,
phi va tuan thi céc quy dinh phép luit.

Trong truomg hop CH ph1eu ESOP dugc hudng ¢ phiéu thuong, c6 phiéu tra cd tire cho
cb dong hodc huéng quyén mua cd phiéu phat hanh thém cho ¢b déng hién hitu, NV ¢6
trach nhi¢m tuan thu nghia vy thué, phi va cac quy dinh phap luét c6 lién quan.

Trién khai thye hién

Sau khi Héi ddng Quan tri théng qua Quy ché nay va danh séch NV di tiéu chuin tham
gia Chuong trinh ESOP, Khéi Quén Tri Rui Ro Va Tuan Thu phdi hop véi Khéi Quéan

Tri Ngudn Nhén Luc xdy dung hd so bdo cdo phét hanh ¢6 phan theo Chuong trinh
ESOP nép Uy ban Chumng khoan Nha nuéc.

Sau khi ¢6 x4c nhén tir Uy ban Ching khoén Nha nuéc, Ban Nhén sy, théng qua Khéi

Quén Tri Ngudn Nhan Luc, théng béo cho timg NV sb lwong C phin ESOP dugc phéan
bd.

NV thuc hién ding ky va déng tién mua cd phin duoc phan phéi.

Khbi Quan Tri Nguén Nhan Luc phdi hop v&i Khéi Tai Chinh Ké Todn ra sodt két qua
thanh toén tién va bao cdo két qué dén Ban Nhan su.

Ban Nhén sy b4o cdo két qua danh sach NV tham gia Chuong trinh ESOP 1én Hoi dong
Quan tri.
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f)  Khéi Quén tri rti ro va Tuédn tha béo céo két qua phat hanh 1én Uy ban Chimg khoén
Nha nuée.

g)  Sau khi c6 thong béo x4c nhan két qua phat hanh, Khéi Quan tri rai ro va Tuén tha thue

hién ding ky luu ky chimg khodn va niém yét b sung téng sé ¢b phén duoc phét hanh
theo Chuong trinh ESOP.

2.11. Diéu chinh, sira dbi, bd sung Quy ché ESOP

a)  Can cir viéc uy quyén cia DPHDCD theo Nghi quyét s6 01/2022/NQ-DHDCD ngay
08/08/2022, HPQT 14 co quan c6 quyén diéu chinh, sira dbi, bd sung va bai bo bat ky
diéu khoan nao cia Quy ché nay.

b)  Trong qua trinh thuc hién, néu c6 nhitg vén dé vudng méc, phat sinh xét thdy can thiét,
Ban Nhén su 6 trach nhi¢m d& xudt, stra d6i, bd sung trinh HDQT quyét dinh.

2.12. Di¢u khoan thi hanh

a)  Quy ché nay c6 hiéu luc thi hanh ké tir ngay duoc Hoi ddng Quan tri thong qua.

b)  Ban Nhén su cé trach nhiém trién khai thuc hién Quy ché nay va duoc quyén xir ly, giai
quyét cac trudng hop, tinh huéng phat sinh chua dugc diéu chinh trong Quy ché nay va
kip thdi bdo cao TBLT va HDQT.

¢)  Trong qua trinh thuc hién, néu phéap luat ¢ thay ddi din dén khong thé thuc hién duoc
mot hodc mot sb quy dinh trong Quy ché nay thi Ban Nhan su td chirc ap dung quy dinh

moi cta phap luat co lién quan.

d) Nhén vién Cong ty dugc tham gia Chuong trinh ESOP ¢6 trach nhiém tuén thu va ap
dung dtng Quy ché nay.

Ky duyét ban hanh

“Zéf@/’f%/

Ho va tén: Johan Nyvene
Chtre vu: Chu tich HBQT

Ngay ky: Ngay 43. thang #.. nam 2043
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Pursuant to Resolution No. 01/202 2/NQ-AGM dated 08/08/2022 of the General Meeting of
Shareholders of the HCMC Securities Corporation (HSC) approving the issuance of shares to
employees under the ESOP program; the Board of Directors of HSC hereby promulgated the

Regulation on Issuance of Shares under the Employee Stock Ownership Program ("ESOP 2022")
in 2023 as follows:

I. GENERAL PROVISIONS

1.1. Purpose

With the goal of focusing on long-term investment in developing human resources, HSC has
proven its success in many years. To that end, the ESOP program implemented since 2007

has contributed significantly to the company’s ability to retain talents.

The ESOP 2022 will continue the success of previous programs, focusing on:

e Recognizing the contributions of the senior leadership team at each division to continue
growing with the Company.

e Furthering the leadership culture, nurtureing next generations of leaders as part of the

Company’s sucession planning.

1.2. Explanation of terms

The terms below shall be construed as follows:

a) Company Ho Chi Minh City Securities Corporation — HSC

b) AGM General Meeting of Shareholders

c) BOD Board of Directors

d) EXCO Management team

e) Employees Managers and employees working at the Company who

meet the criteria and are therefor selected to participate in
the Program.

f) ESOP Program Stock issuance program under the Employee Stock
Ownership Plan 2022

g)  ESOP Shares Shares issued under ESOP

h) HR Committee Human Resources Committee under BOM

i) BOD Compen- Committee under the BOD

sation Committee
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1.3. Roles and Responsibilities of the HR Committee

HR Committee is responsible for selecting participants, allocating, withdrawing, monitoring,
coordinating the implementation of the ESOP Program, as well as reviewing and submitting
to the BOD for approval matters within the authority of the Board.

Responsibilities and authority of the HR Committee:

a)

b)

d)

1.4.

1.5.

b)

Implement the ESOP Program according to the resolution approved by the AGM and
BOD of the Company.

Approve the list of employees eligible for the ESOP Program and the number of shares
allocated to each employe upon consultating with the BOD Compensation Committee,
decide on the update, addition, and adjustment of the list, including termination of
eligibility, changing in the number of shares allocated to each emoloyee, or adjusting
the eligibility for participation in the ESOP Program.

Decide on the transfer of ESOP shares from an employee to another entity including:
i)  Transfer to Trade Union or another employee when he/she leaves the Company,
i1) Transfer to the employee's family when he/she dies or becomes incapacitated,
iii) Other transfers at the HR Committee’s discretion

Propose a plan to allocate the odd and surplus shares after distribution (if any) or not
fully distributed to employees according to the number approved by the resolution of
the AGM and BOD of the Company.

Propose and consult BOD Compensation Committee to handle or decide other issues

of the ESOP Program as authorized or assigned by the BOD or BOD Compensation
Committee.

Implementation principle

The 2022 ESOP was approved by the AGM based on the 2021 after-tax profit. The
BOD approves implementation plan and the budget. BOD Compensation Committee
is responsible for implementing the approved plan.

Value and number of shares issued.
Type of shares: All ESOP shares are common shares.

Value and quantity of ESOP Shares:
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Total number of shares offered . 16’090’.000 SHiates
(Sixteen million shares)

; VND 10,000/share

I ,
AS1LA prived/siar (Ten thousand VND/share)
Total value VND 160,000,000,000

(One hundred and sixty billion)

II. ESOP PROGRAM SPECIFICS

2.1

General provisions

Employee’s agreement to purchase shares issued under this Regulation is deemed to agree

with this provision as well as all other relevant regulations of the Company, including:

a)

b)

2.2,

The lock-up period as set out in Section 2.6. During this time, transfer restrictions also
apply to gifting, donation, capital contribution, etc. or any other form that may result

in a change in the ownership of the share.

Fully pay for the number of shares purchased within the notice period of the Company.

The Company does not make any commitments, whether in writing or implied, to
guarantee the value of shares, or dilution of shares may occur before and after the
issuance of shares under this Regulation. The Employee is responsible for getting the
necessary information and therefore reserves the right to refuse to buy all or part of the

allocated shares.

Program participants

ESOP Program participants include:

a)
b)

c)

Independent members of the BOD and

CEO

Key employees of the Company who fully meet all the following conditions:

i)  Working full-time at the Company, with an official start date by October 30, 2023.

iil) Holding Band 6 - Junior Manager or higher according to the Company’s HR rank
hierarchy

iii) Not on probation, suspended from work, disciplined, prosecuted for criminal acts,
or involved in lawsuits / disputes with the Company.

iv) Selected by the HR Committee to participate in the ESOP Program.
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Employees who do not meet one or more of the above conditions must be reviewed and
approved by the HR Committee on a case-by-case basis and not rejected by the BOD

Compesation Committee.

2.3. Criteria for evaluating key personnel.

Employees who qualify in section 2.2 are considered to participate in the ESOP Program
with the following specific criteria:

For managers:

a)  Having management experience, demonstrating ability to carry out the assigned
management role.

b)  Contributing effectively to the Company’s working system and processes and
supporting other functions.

¢)  Being recognized for quality of work and therefore under further development plan for
key staff of the Company.

For skilled professionals:

a) Having proven ability to undertake work independently with high professional
expertise through learning and work experience.

b)  Contributing to the business results of the department and the Company.

¢)  Being recognized for quality of work and therefore under further development plan for
key staff of the Company.

2.4. ESOP Shares Allocation Method

a)  The number of ESOP Shares is allocated according to the Company’s current position
ranking, known as the basic share allocation.

b)  The number of basic shares allocated to individuals shall be notified to the Managing
Director of each Division for review and adjustments. Any reallocation must comply
with the general criteria of the Company, provided that the sum of all adjustments must
not exceed the total number of shares allocated to the Division and must be approved
by the HR Committee.

¢)  Specifically, the number of shares allocated to each individual will be adjusted based
on such criteria as responsibilities of the position, seniority, performance assessments
in 2021 and 2022, and assessment of the employee’s potential contribution, his/her
loyalty, and other criteria.
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d) The list of all ESOP participation employees with the number of shares allocated to
each individual will be reviewed and decided on by the HR Committee, in consultation
with the BOD Compensation Committee.

2.5. Time of Issuance

ESOP shares are issued as soon as the Company receives approval from the Regulators.

2.6. Vesting Schedule

a)  General requirements

- Within 12 months from date of issuance, ESOP shares cannot vest, except in the
case of an employee stops working at HSC as stipulated in section 2.7.

- ESQP shares can vest as follows:

Vesting Periods Maximum redemption ratio
12 months after issuance 40%

24 months after issuance 30%

36 months after issuance Remaining 30%

b)  During the lock-up period, the employee still receives economic rights and benefits
arising from ESOP Shares, including the right to attend the AGM, the right to receive
dividends, the right to purchase additional issued shares and other rights to coomon
shares in accordance with applicable laws.

¢)  During the lock-up period, in addition to the rights specified in section 2.6 a) above,
the employee is not allowed to transfer shares in any way (e.g., sale, REPO of shares),
except when quitting as stipulated in section 2.7.c) below.

d) During the lock-up period, any transactions that are not in accordance with the
regulation will not be recognized by the Company and the Company will not be
responsible for those improper transactions.

e) In case the employee does not subscribe to ESOP shares, or subcribes but does not pay
on time, it is considered that the employee has waived the right to buy the shares and
will not be able to transfer the right to buy to another person.
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2.7. Employees leaving the Company.

a)  Ifanemployee stop working at the Company for any reason during the ESOP Program,
he/she is still entitled to all shareholder rights (including the right to bonus shares, stock
dividends, cash dividend payments, and purchase additional shares issued to existing
shareholders) arising from the ESOP Shares allocated up to the date the employees
officially stop working at the Company.

b)  Inthe event of dismissal by the Company or unilateral termination of the labor contract
due to the company resturcturing, business’s model changing or any other reasons, the
disposal of the unvested ESOP Shares shall be carried out by mutual agreement of
parties in accordance of this policy.

¢) Incase the employee resigns, or unilaterally terminates the labor contract, the handling
of unvested ESOP shares up shall be carried out as follows:

i) Terms and ownership

- If an employee stops working in less than 12 months from the completion of
the issuance of ESOP shares, all allocated ESOP shares will be handled in
accordance with section ii).

- If an employee stops working after 12 months but before 24 months from the
completion of the issuance of ESOP shares, he/she is entitled to redeem 40%
of the allocated ESOP shares. The remaining unvested shares are handled in
accordance with section ii).

- Ifan employee stops working after 24 months but before 36 months from the
completion of the issuance of ESOP shares, he/she is entitled to redeem an
additional 30% of the allocated ESOP shares, the remaining unvested shares
are handled in accordance with section ii).

- If an employee retires from work after 36 months from the completion of the
issuance of ESOP shares, he/she is entitled to redeem the rest (30%) of the
allocated ESOP shares.

ii) Handling of unvested shares

The unvested ESOP shares under this section ¢) shall be disposed of in one or more
of the following methods:

- The Company buys back those shares as treasury shares, paying the redemption
price and all related transfer fees and taxes to the employee.

- The Company transfers ownership of those shares to other qualified
employee(s) as decided by the HR Committee. The transferee(s) will pay the
redemption price to the out-going employee, and the Company will pay the
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d)

g)

h)

i)

transfer fee and incurred taxes. The transferee(s) inherit all rights and
obligations with respect to the transferred ESOP shares.

- The Trade Union buys back those shares, paying the redemption price and all
related transfer fees and taxes to the employee. The Union may sell the shares
to other employees at the purchasing price plus related costs after agreeing with
the HR Committee and consulting with the BOD Compensation Committee on
the criteria, terms, and list of employees to sell to.

iii) Purchase price of unvested shares

The purchase price of ESOP shares in section ii)) is the amount that the employee
has paid for purchase plus non-term deposit interest by Vietcombank from the date
of completion of the ESOP shares issuance to the date of purchase by the
Company/Other Employees/Trade Union.

In the event of death of the employee, the remaining number of unvest shares will vest
and be transferred to the employee’s legal heir.

If an employee suffers an illness or accident resulting in incapacitation, the HR
Committee may consider granting the employee (or his/her heirs) part or all the
allocated ESOP shares, on the basis of continuing all applicable restrictions on those
shares.

In case the employee retires under labor laws, the employee may continue to be in the

ESOP Program on the basis of continuing all applicable restrictions on the allocated
shares.

Pursuant to the provisions of law, in the case of transfer of ownership to another eligible

employee as decided by the HR Committee, the transferee continues all applicable
restrictions on such shares.

Other cases shall be decided by the HR Committee in accordance with the provisions
of the law.

For those shares that have been bought back and paid in full by the Company to the
employee but have not completed the procedures for transferring ownership to the
Company, the employee does not have to pay related depository fee, and the Company
has the right to revoke the rights and interests arising after the date of the Share
Buyback Decision without the consent of the Employee.

When buying back shares, the Company is not required to acquire the Certificate of
Share Ownership. It can be done instead by a notice sent by registered mail to the
registered address, or direct mail or email of the employee at least 02 days before the
effective date of the repurchase.
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2.8.

Employee’s violations during lock-up period

a)  During the ESOP Program, if an employee is prosecuted for violating the law, or
violates regulations causing the Company to take serious disciplinary measures such
as dismissal, demotion, downgrade, the Company may terminate the employee's
eligibility to the ESOP Program, revoking part or all of the unvested ESOP shares.

b)  Disposing unvested ESOP shares according to section 2.6.a) will be similar to the case
of an employee leaving work under Section 2.7.c).

¢) The HR Committee will review and decide on each case of violation and report the
results to the Board Compensation Committee.

2.9. Tax and fee

a)  Except for the revocation of ESOP shares pursuant to section 2.7 and 2.8 of this
Regulation, all transfers of ESOP shares shall incur taxes and fees and must comply
with current laws and regulations.

b)  Incase ESOP shares are awarded to bonus shares, dividend shares, or right to purchase
additional shares, the employee is responsible for paying all taxes and fees in
compliance with relevant laws.

2.10. Implementation

a)  With the policy’s approval of BOD, GRC Division and HR Division to prepare the
application for share issuance under the ESOP Program to get approval by the Vietnam
State Securities Commission.

b)  After granted the license from the State Securities Commission, the HR Committee,
through the HR Division, informs the number of ESOP shares distributed and the
process for employees in the Program to subscribe to ESOP shares.

¢)  The participants will register and make the payment according to the distributed of
shares

d)  The HR Division coordinates with FAD Division to check the status of payment and
make the report to HR Committee.

¢) HR Committee will submit a report of final ESOP program participants list to BOD

f)  GRC Division will submit a report of issuance to State Securities Commission

g)  After completing the issuance and reporting the results to regulators according to the
law, the Company will carry out securities depository registration and list the additional
shares in accordance with the law.
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2.11.
a)

b)

2.12.

b)

d)

Signed

Revision, amendment, and supplementation of the ESOP Policy

Pursuant to the authorization by the AGM per Resolution No. 01/202 2/NQ-AGM
dated 08/08/2022, the Board of Directors has the right to revise, amend, supplement
and remove any provisions of this Regulation.

If problems arise during implementation, the HR Committee is responsible to propose
revision, amendment, and supplementation, and submit them to the Board of Directors
for decision.

Enforcement
This Regulation takes effect from the date of approval by the Board of Directors.

The HR Committee is responsible for carry out this Regulation and is heareby
authorized to handle cases and situations that may not be stipulated in this Regulation
and promptly report to the BOD Compensation Committee and the Board of Directors.

During implementation, if the law changes resulting in the inability to implement one
or more of the provisions of this Regulation, the HR Committee shall apply the new
provisions of relevant laws.

Employees participating in the ESOP Program are responsible to comply with and
properly apply this Regulation.

On behalf of the Board of Directors of HCMC Securities Corporation%%éﬂé

] Q
CONG TY '\

cO PHAN

CHUNG KHOAN

Full name: Johan Nyvene

Position: Chairman of the Board of Directors

Signing date: .43..42/.2043
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DANH SACH NHAN VIEN THAM GIA CHUONG TRINH ESOP 2022

TT [Hotén

Chirc danh

!Ban vi
1
|

1 Nguyén Thj Hoang Lan

'Thanh vién doc lap

|Hoi ddng quan tr|

2 Andrew Colin Vallis

Thanh vién doc lap

Hai ddng quan tri

3 Trinh Hoai Giang

'Tdng Giam Déc

Ban digu hanh

4 Ly Triéu Van

Tro Ly Téng Giam Déc

Ban diéu hanh

5 Than Thj Thu Dung

Tro Ly Hoi Bdng Quan Tri

Ban diéu hanh

6  |Pham Lé Thu Minh

Truwdng Phong Cao Cép Kiém Toan Noi Bo

Ban duéu hanh

7 Tran Tan Pat

Giam Péc Biéu Hanh Giao Dich - Khach Hang T4 Chic

|Kh6| Kinh Doanh Khéch Hang T4 Chirc

8 V6 Trinh Xuan Mai

|Giam Déc Kinh Doanh Khach Hang Té Chrc

|Khéi Kinh Doanh Khach Hang T Chirc

9 Ta Hanh Quyén

Trwéng Phong Cao CAp Giao Dich Khach Hang Té Chirc

10 |Lé P& Quyén

\Truo'ng Phong Cao CAp Giao Dich Khach Hang Té Chirc

'Khdi Kinh Doanh Khach Hang T4 Chtrc

Eéi Kinh Doanh Khach Hang Té Chuic

1 Huynh Thj Thanh Thao

|Tru'cmg Phong Quan Hé Doanh Nghiép

iKhéi Kinh Doanh Khach Hang Té Churc

12 |Vi Anh Quan

|Tru'6’ng Phong Kinh Doanh Khach Hang Té Chire

1
Khéi Kinh Doanh Khach Hang Té Chire

13 Nguyén Téan Thang

Giam Bbc Quan Ly Ngudn Vén & Dau Tw Trai Phiéu

Khéi Nguén Vén Va Pau Tw Tv Doanh

14 |Nguyen Thi Tam Hanh

| .
|Giam Boc Quan Ly Rii Ro Cho Vay Ky Quy

Khél Ngubdn Vén Va Pau Tw Ty Doanh

15 Trén Thi My Linh

Giam Béc Giao Dich

Khdi Ngudn Vén Va Bau T Tu Doanh

\
iLoc Nguyen

| Trwdng Phong Cao Cép Quan Ly Rui Ro

‘Khéi Ngudn Vén Va Pau Tu Ty Doanh

\Nguy&n Thi Thiy Héng

Trwdng Phong Cao CAp Ngudn Vén & Dau Tw Trai Phiéu

‘Khéi Nguén Vén Va Bau Tw Ty Doanh

18 Pham Minh Hoang

Trudng Phéng Cao Cp Quan Ly Rii Ro Cho Vay Ky Quy

‘Khéi Nguén Vén Va Pau Tv T Doanh

iMai Quy Sang

‘Chuyen Vién Cao Céap Giao Dich Chwng Quyén

!Khéi Ngudn Vén Va Bau T Ty Doanh

20  |Nguyén Hru Ngoc Son

Chuyen Vién Cao Cép Giao Dich ETF

|
21 iF’ham Ngoc Bich

|Gl:;im Déc Didu Hanh Khm Tai Chlnh Doanh Nghlep

KhDI Nguon Vén Va Dau Tv Ty Doanh

22 :Trén Thi Thanh

!Giém Déc Quy Binh & Quy Trinh

‘Khm Tai Chinh Doanh Nghiép

23 Vu Quang Hién

!Giém Déc Tai Chinh Doanh Nghiép

JKhéi Tai Chinh Doanh Nghiép

24

|
|
|
|

Lé Thj Kim Anh

(Giém Béc Tai Chinh Doanh Nghiép

|Khéi Tai Chinh Doanh Nghiép

25 |Nguyén Thi Cat Trinh

Giam Déc Tai Chinh Doanh Nghiép

[Khéi Tai Chinh Doanh Nghiép

26 |Pham Minh Nhat

Giam Déc Tai Chinh Doanh Nghiép

iKhéi Tai Chinh Doanh Nghiép

27 ‘Nguyén Thj Thay

Giam Béc Tai Chinh Doanh Nghiép

ixhéi Tai Chinh Doanh Nghiép

|Nguyén Hoang Son

ng ‘Peter Redhead

| Trwéng phong Phan tich Tai chinh Doanh nghlep

|
1
|

‘Glam DBéc Diéu Hanh Khéi Nghlen Cu

|Kh6| Tai Chinh Doanh Nghigp

\Khéi Nghlén Ctru

| 30 |Pham Vi Thang Long

|G|am Béc Nghién Cu'u Kinh Té Vi M&

| Khéi Nghién Cciru
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TT |Hotén Chirc danh Don vi
31 |V8 Thi Ngoc Han Giam Débc Nghién Ctru Nganh Cong Nghiép Khéi Nghién Ctru
32 !Trén Huong My Giam Déc Nghién Ctru Nganh Han; Tiéu Dung 'Khéi Nghién Ciru
33 rTru'o'ng Thu My Giam Déc Nghién Ctru Nganh Nang Lwyong Khéi Nghién Ctru
34 Pham Lién Ha Giam Béc Nghién Ciru Nganh Dich Vu Tai Chinh Khéi Nghién Ciru
35 :HB Thij Kiéu Trang |Giam Boc Nghién Ctru Nganh Bat Dong Sén |Knéi Nghién Ciru
36 Nguy&n Cénh Thinh Giam Dbc Diéu Hanh Khéi Khach Hang Cé-;hén Khéi Kinh Doanh Khach Hang Ca Nhan
37 | Tran ThjKim Oanh Giam Béc Ving 'Khéi Kinh Doanh Khach Hang Ca Nhan
o 38 Nguyén Vwong Qué Phuong Giam Péc Ving Khéi Kinh Doanh Khach Hang Ca Nhan
39 |Luan Thj Xuan Dao Giam Pbc Viing Khéi Kinh Doanh Khach Hang C& Nhan
40  |Nguyén Thanh Nhan Giam Péc Ving ‘_Khéi Kinh Doanh Khach Hang Ca Nhan
—41 Trén Van Phuéc Gim Déc Viing Khéi Kinh Doanh Khach Hang Ca Nhan
42 ‘Husrnh Tén Thué Giam Déc Ving = \Khéi Kinh Doanh Khach Hang C4 Nhan ‘ 1
43 |Tran Québc Cuéng Giam Béc Ving |Khéi Kinh Doanh Khach Hang Ca Nhan
B 44 | Tran Khanh Giam Déc Vung : Khéi Kinh Doanh Khach Hang C4 Nhan |
45  |Hb Birc Thang Giam Déc Ving Khéi Kinh Doanh Khach Hang C4 Nhénﬁ!
B 46 Péng Duy Lam Trwdng Phong Méi Gidi Khéi Kinh Doanh Khach Hang Ca Nhan e
47  |Pham Dang Huynh Chau Truéng Phéng Cao Cép Kinh Dc;anh _ IKhéi Kinh Doanh Khach Hang C4 Nhan u-g;f(';"‘ f
48 ‘Vﬁ Thij Thu Thay Giam Béc Thong Tin & Nhan Binh Thi Trwéng EKhéi Kinh Doanh Khach Hang Ca Nhan izézﬁ
r 49 ]Quéch Minh Tri Trwdng Phong Dich Vu Quan Hé Cb Pang ‘Khéi Kinh Doanh Khach Hang Ca Nhan ‘_*‘Z\Ntl s
50 [Doén Thi Phurong Trwdng Phong Cao Céap Tiép Thj Khéi Kinh Doanh Khach Hang Ca Nhan 1i l
51 Nguyén Hong Phuong Trwéng Phong Huén Luyén & Phét Trién Kinh Doanh Khdi Kinh Doanh Khach Hang C4 Nhan s
52 |Lé Nguyén Binh Giam Béc Didu Hanh Khéi Van Hanh - Khéi Van Hanh
53  'Poan Chi Trung |Giam Déc Cong Nghé Théng Tin E ‘Khaan:anh T
54  |Lé Thj Thanh Phuwong Giam Béc Dich Vu Khach Hang Khéi Van Hanh
55 ‘Nguyén My Hwrong Giam Déc Kiém Soat Nghiép Vu Chirng Khoan Khéi Van Hanh
56 |‘ Pham Thanh Van Giam Déc Nghiép Vy Chirng Khoan Khéi Van Hanh
57 ‘ Hoang Ha ;Giém Béc Quan Ly Giao Dich Ky Quy Khéi Van Hanh
58 !Cao Phwong Tram EGiém Péc Quan Ly Gia Tri Khach Hang iKhéi Van Hanh
59 !Pham Thj Linh Chi lGiém DPéc Kiém Soat Nghiép Vu Chirng Khoan Chi Nhanh HﬁlKhéi Van Hanh
60 !Cao Hoang Anh Giam Béc Quan Ly Giao Dich ‘Khéi Van Hanh
61 Trwong Bao Duy Giam Déc Phan Tich D& Liéu - Khéi Van Hanh o ]
L62 :Vu'o'ng Anh Viét Trudng Phong Cao Cép Quan Ly Dich Vu CNTT :Khéi Van Hanh
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63  |Ha Vi Kiéu Phong |Trudng Phéng Cao Cép Quan Ly Ha Tang Khdi Van Hanh

64 |Nguy&n Thanh Phong ‘ Giam Déc Dy An Chuyén Dbi S8 o [Khéi Van Hanh

65 |TaQuébc Hung Giam Déc Phat Trién San Pham Khéi Van Hanh

66 Ly Son Thach Trwdng Bo Phan Phan Tich Hé Théng - Khéi Van Hanh

67  Nguyn Hoai Nhan jTru’é’ng B& Phan Kiém Thr Phan Mém Khéi Van Hanh

68  Lwong Minh Pha V‘!Trwc')'ng Phéng Quan Ly Ha Tang - Khéi Van Hanh

69 ' |Téng Cang Cuwéng Giam Déc Diéu Hanh Khéi Quan Trﬁ RUi Ro & Tl.;én Thi Khéi Quén Trj RGi Ro & Tuan Thi

70  |BUi Thi Ngoc Thao Trweng Phong Cao Cap Kiém Soat Ngi B§ Va Tuan Tht.‘n Khéi Quan Tri Rii Ro & Tuan Thii

71 |Nguyén Thj Xuan Dung Trwdng Phong Cao Cép Phap Ché B Khéi Quan Tri RGi Ro & Tuan Tha

72 |Nguyén Thj My Linh Trwdng Phéng-duén Tri Rui Ré - rlKhéi Qué-n Tri RUi Ro & Tuan ThTIl

73 |Lam Hiru H8 Giam Béc Diéu Hanh Tai Chinh Ké Toan . iKhéi Tai Chinh K& Toan

74  |Pham Ngoc Quang Giam Béc Ng—hiép Vuy Ké Toan Quan Tri :Khéi Tai Chinh Ké Toan [
75  |Hb Thj Thu Thao B Giam Déc Nghiép Vu Ké Toan Tai Chinh Khéi Tai Chinh K& Toan

76  |Tran Thj Ngan Trudng Phong Nghiép Vu K& Toan Tai Chinh iKhéi Tai Chinh Ké Toan 1
77  |Lé Thi Thiy Dwong | Treéng Phang Nghiép Vu Ké Toan Tai Chinh ;Khéi Tai Chinh Ké Toan

78 i‘VE| Thi Thay Van Trwdng Phong Quan Ly Dong Tién ” 3Kh(“)i Tai Ehinh Ké Toan “
79  |Nguyén Linh Lan |Giam Déc Bigu Hanh Quan Tri Ngudn Nhan Lyc !Khéi Quan Tri Ngudn ‘Nhén Luc R
80  |Nguyén Thj Chanh Kim Giam Béc Quan Tri Nhan Sy & Phat Trién Téghﬁc ‘Khéi Quan Trj Nguén Nhan Lic \0‘\\
81 |Cao Thanh Trlc | 'SN

Trwéng Phong Dich Vu Nhan Sy

|Kh6i Quan Trj Ngudn Nhan Lyc

82

| B
Nguyen Bich Hanh

(

Trwéng Phong Hanh Chinh

|
‘Khéi Quan Tri Ngudn Nhan Lwc

0 iy
LA

83 L& Anh Quan Giam Béc Diéu Hanh Khéi Truyén Thong théi Truyén Théng
84 | Trwong Ngoc Quynh Tién Giam Bdc Quan Hé Cb Pong lKhéi Truyén Théng
85 | Nguyén Thj Bich Nga | Trwéng Phong Cao Cép Truyén Théng Khéi Truyén Théng
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2022 ESOP PROGRAM PARTICIPANT LIST

19 ,Mai Quy Sang

‘Nguyen Hru Ngtpc Scrn

l‘Senior ETF Trader

No. | Full Name Title Code
1 Nguyén Thj Hoang Lan BOD Member Board of Director ;
2 Andrew Colin Vallis BOD Member Board of Director
3 Trinh Hoai Giang CEO Board of Management
4 Ly Triéu Van Executive Assistant To CEO Board of Management
5 Théan Thj Thu Dung Representative of Corporate Governance Board of Management
6 Pham Lé Thu Minh Senior Internal Audit Manager Board of Management
7 Tran Tén Pat Managing Director, Head of Trading Institutional Client
8 V& Trinh Xuan Mai Head of Institutional Sales Institutional Client
9 |Ta Hanh Quyén Senior Trading Manager Institutional Client
10 ‘Lé D38 Quyén ‘Senior Trading Manager ‘ Institutional Client
11 Huynh Thi Thanh Thao Corporate Access Manager | Inst@oﬂnar Client
12 Vi Anh Quan Sales Manager Institutional Client
13 lNguyén Tén Théng Head of Treasury f Proprietary Investment & Treasury
14 Nguyen Thi Tam_H:n;w }Head of Margin Lending I‘ Proprietary Investment & Treasury
15 Tr&n Thj My Linh { Head of Trading ‘] Proprietary Investment & Treasury
[Loc Nguyen rSenior Risk Manager i Proprietary Investment & Treasury
‘Nguyén Thj Thay Hang Senior Treasury Manager . Proprietary Investment & Treasury
18 !Pham Minh Hoang Senior MLRM Manager J Proprietary Investment & Treasury
- ‘Senior Covered Warrant Trader L Proprietary Investment & Treasury
|

Proprietary Investment & Treasury

[;'ham Ngoc Bich

Managing Director, Head of CFD

Corporate Finance

Trén Thi Thanh

Head of Legal & Regulatory Process

Corporate Finance

|Vu Quang Hién

E
|

23 ‘ Corporate Finance Director Corporate Finance
24 ELé Thj Kim Anh Corporate Finance Director ( Corporate Finance
{Nguyén Thi Cat Trinh I‘ Corporate Finance Director Corporate Finance
‘ Pham Minh Nhat Corporate Finance Director } Corporate Finance
‘Nguyén Thi Thuy Corporate Finance Director | Corporate Finance
28  |Nguyén Hoang Son Corporate Finance Director | Corporate Finance

29 |Peter R;c;t;ad Managing Director, Head of RSD | Research

30 | I Research

‘Pham Vi Thang Long

Head of Macroeconomics
|
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No. |Full Name e ; Title Code
31 Vo Thi Ngoc Han Head of Industrial Sector Research
32 iTrém Hwong My Head of Consumer Goods Sector ' Research
33 | Trwong Thu My 'Head of Energy & Utilities Sector Research
34 Pham Lién Ha Head of Financial Sector Research
35 |Hb ThjKiéu Trang Head of Property Sector Research
36 Nguy&n Canh Thinh Managing Director, Head of RCD Retails Client
37  |Tran Thj Kim Oanh Regional Director Retails Client
38 Nguyén Virong Qué Phurong Regional Director Retails Client
39 Luan Thj Xuan Pao |Regional Director Retails Client
40  Nguy&n Thanh Nhan Regional Director Retails Client
41 Tran Vén Phwéc Regional Director Retails Client
42 |Huynh Tén Thué Regional Director Retails Client
43 Tran Quéc Cuong Regional Director ‘ Retails Client |
44 |Tran Khanh Regional Director 1 Retails Client !
45  |Hb Purc Thing 'Regional Director Retails Client
46 iBéng Duy Lam Acting Regional Director ‘ Retails Client ==
47 |Pham Béng Huynh Chau Head of Business Region 10 Retails Client :gi;"':\y..:
48 V@ Thi Thu Thiy Retail Advisory Director Retails Client CO PHAN
49  |Quach Minh Tri Senior Investor Relation Manager ‘ Retails Client z
50 ‘Boén Thi Phrong Head of Retails MKT - Retails Client
51 iNguyén Hoang Phuong ‘Sales Support Manager ) Retails Client
52 i-Lé Nguyén Binh ‘Chief Operations Officer Operations
53 Poan Chi Trung Head of IT Operations
54 Lé Thi Thanh Phuwong Head of Customer Service | Operations
55  |Nguyén My Hwong Head of Middle Office Operations
56 Pham Thanh Van Head of Back Office Operations
57 IHoéng Ha 7 Head of Margining Management Operations
58 |Calo Phwong Tram Head of CVM Operations
59 Pham Thij Linh Chi MO Director - HN Branch | Operations
60 Cao Hoang Anh [Head of Transaction Management Operations
61 Truong Béc; Duy lHead of Data Analytics - Operations
62  |Vuwong Anh Viét ‘Senior IT Services Manager Operations
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No. |Full Name Title Code

63 Ha Vi Kigu Phong Senior Infrastructure Manager Operations
64  |Nguyén Thanh Phong Digital Transformation Project Director Operations
65 Ta Quéc Hwng Product Director Operations
66 Ly Son Thach Business Analysis Lead Operations
67  |Nguyén Hoai Nhan QC Lead Operations
68 |Lwong Minh Phu Senior Infrastructure Manager Operations

69  Téng Cong Cuwéng

Chief Risk Officer

Governance Risk & Compliance

70 | BUi Thi Ngoc Thao

Head of Internal Control & Compliance

Governance Risk & Compliance

71 |Nguyén Thi Xuan Dung

Head of Legal

Governance Risk & Compliance

72 |Nguyén Thj My Linh

Head of Risk Management

Governance Risk & Compliance

73 Lam Hiru Hb

Chief Finance Officer

Finance & Accounting

74 Pham Ngoc Quang

Head of Management Accounting

Finance & Accountirjg

75  HO6 Thj Thu Théo

Head of Financial Accounting

Finance & Accounting

76  |Tran ThiNgan

Financial Accounting Manager

Finance & Accounting

77 |Lé Thi Thuy Dwong

Financial Accounting Lead

Finance & Accounting

78 |V Thj Thay Van

Cash Management Manager

Finance & Accounting

79 |Nguyén Linh Lan

Chief HR Officer

Human Resource Management \
"

80  Nguyén Thj Chanh Kim

Head of Talent Management

Human Resource Management\ %

81 Cao Thanh Trtc

Head of HR Services

I‘i
Human Resource Management } z

=

82  |Nguyén Bich Hanh

Office Manager - HN

83 L& Anh Quéan

| Chief Communications Officer

=
Human Resource Management -\“/
7

Communications

84  |Trwong Ngoc Quynh Tién

Head of IR

Communications

85  |Nguyén ThiBich Nga

Head of Comunications

Communications

Date./le/ﬂ/.... 2023
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